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Footballeurs Professionnels (International Federation of Professional Footballers' Associations), 

with corporate seat in Hoofddorp, municipality Haarlemmermeer, after partial amendment to the articles of 

association, by deed executed before W.H. Bossenbroek, civil law notary in Amsterdam, on 26 November 

2024. 
 

Trade Registry number 34216856. 

 

This is a translation into English of the original Dutch text. An attempt has been made to be as literal as 

possible without jeopardizing the overall continuity. Inevitably, differences may occur in translation, and if 

so the Dutch text will by law govern.   

_______________________________________________________________________________ 

ARTICLES OF ASSOCIATION. 

DEFINITIONS.  

1. ‘FIFPRO’: FÉDÉRATION INTERNATIONALE DES ASSOCIATIONS DE FOOTBALLEURS 

PROFESSIONNELS (INTERNATIONAL FEDERATION OF PROFESSIONAL FOOTBALLERS' 

ASSOCIATIONS), i.e. the global representative for professional football players. 

2. ‘Players’ Association’: any national organised interest group or association of which professional 

football players are a member and which has as its objective the protection of the rights of 

professional football players. 

3. ‘Professional Football Player’: any football player who has a contract with a club/league/federation 

and whose main professional activity is playing football in return for remuneration. 

4. ‘Member’: a Players’ Association which is a member of FIFPRO, and "member" shall have the 

same meaning, unless the context dictates otherwise. 

5. ‘Managing Director’: a person who is a member of the Management Body. 

6. ‘MDAS’: FIFPRO’s Membership Development and Accountability System, which is laid down in 

the MDAS regulations. 

7. ‘FIFPRO Disputes Committee’: the independent body dealing with, and deciding on, appeals filed 

by members concerning the termination of membership or expulsion as a member. 

8. ‘Affiliation Agreement’: an affiliation agreement between a Players’ Association and FIFPro 

Commercial Enterprises B.V. or any other group company of FIFPRO. 

9. ‘Board’: the supervisory board of FIFPRO. 

10. ‘Board Member’: a member of the Board. 

11. ‘Protocol’: the protocol of FIFPRO, which is a regulation within the meaning of article 25 and within 

the meaning of article 2:15 paragraph 1 sub c Dutch Civil Code. 

12. ‘Management Body: the management board of FIFPRO. 

 

 

 

 

 

 



 

     3 of 16 

 

NAME, REGISTERED OFFICE, APPLICABLE LAW. 

1. The name of the association is: FÉDÉRATION INTERNATIONALE DES ASSOCIATIONS DE 

FOOTBALLEURS PROFESSIONNELS (INTERNATIONAL FEDERATION OF PROFESSIONAL 

FOOTBALLERS' ASSOCIATIONS), abbreviated as: FIFPRO. 

2. The association has its registered office in Hoofddorp, municipality of Haarlemmermeer, the 

Netherlands. 

3. The association is governed by Dutch law and has been incorporated for an indefinite period. 

4. FIFPRO has four distinctive divisions, namely: Europe, America, Africa and Asia – Oceania, all of 

which serve the same interests as FIFPRO. 

5. Each division has the following rights and obligations: 

a. to comply with and act in the spirit of FIFPRO’s articles of association, regulations 

and resolutions; 

b. to work closely with FIFPRO in each field to achieve the objectives set out in article 

2; 

c. to actively and constructively maintain the relationship and cooperation with 

FIFPRO through informative meetings and discuss and resolve any problem 

related to FIFPRO’s interests;  

d. to engage and negotiate with the relevant confederations or social partners, in 

cooperation with FIFPRO, to achieve the objectives as specified in article 2 below. 

OBJECTIVES. 

Article 2. 

1. The objectives of FIFPRO are: 

a. to bring together all Players’ Associations and professional football players in the 

world, regardless of their nationality, religion, political conviction, sexual 

orientation, ethnicity or gender and thus; 

b. to protect the interests of professional football players in general and to improve 

their economic, legal and social status in particular, as well as their playing, health 

and safety conditions; 

c. to increase the solidarity between professional football players throughout the 

world; 

d. to gather knowledge on the activities of the Members and to focus on their general 

interest as well as the direct or indirect promotion of the interests of professional 

football players; 

e. to support, wherever necessary, Players’ Associations in becoming a Member and 

achieving the objectives of FIFPRO;  

f. to be an inclusive organisation representing and reflecting the diversity of 

professional football worldwide. 

2. FIFPRO’s specific intention is to pursue and defend the rights and interests of professional football 

players in relation to: 

- social legitimacy and a suitable legal and fiscal status, in particular the status of a 

worker; 
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- a dignified and honourable existence; 

- the freedom to choose a function or job; 

- insurance against the risks involved in the practice of competitive sports; 

- access to education and training; 

- the opportunity to participate directly or indirectly, via the Players’ Association, in the 

negotiations and the preparation of all texts, acts, guidelines or regulations, which 

influence their professional conditions, performance or activities; 

- stability of the profession; 

- a reasonable income from their professional activities; 

- freedom of negotiation and collective bargaining as well as the fullest independence; 

- protection of their individual rights as citizens and their internationally recognised 

human rights; 

- the right to a fair and effective procedure in front of an independent and impartial 

tribunal or arbitration committee;  

- access to a safe and healthy work environment free from violence, abuse, harassment 

and discrimination. 

3. FIFPRO intends to achieve the specific goal(s) set forth under 2 by the following means: 

striving for the most favourable labour conditions by promoting, and entering into, 

collective bargaining agreements; 

g. offering the affiliated Players’ Associations advice and collaboration to achieve 

their objectives; 

h. co-ordinating the activities of the Players’ Associations; 

i. convening meetings in general; 

j. maintaining and expanding relations with the governing bodies of football; 

k. encouraging the establishment of new Players’ Associations; 

l. publishing information; 

m. advising on, and handling of, disputes and grievances;  

n. promoting and encouraging the importance of diversity and inclusiveness. 

4. FIFPRO does not aim at making profits. 

5. FIFPRO commits to be a diverse and inclusive organisation and strives to reflect such principles 

within its membership, bodies, secretariat and committees. This includes that FIFPRO strives to 

ensure proportionate representation and participation of people with experience in a marginalized 

group based on e.g. gender, religion, ethnicity or sexual orientation in its decision making bodies 

and processes. 

 

 

 

 

 

MEMBERS. HONORARY MEMBERS. 

Article 3. 
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1. FIFPRO comprises all representative and democratically organised Players’ Associations that 

accept and endorse the objectives and articles of association of FIFPRO and the ensuing 

obligations and requirements, and are accepted as a Member. 

A Players’ Association that wishes to be admitted to FIFPRO as a Member must have the 

status of being a legal entity. 

Each country shall only be represented by one Players’ Association as a Member. 

2. The general assembly may bestow the title of "Honorary Member" upon any persons for 

meritorious service to football. The Board shall make the nominations relating thereto to the 

general assembly. An Honorary Member is not a Member but may take part in the general 

assembly. They may join the debates but may not vote. The general assembly may resolve, upon 

the proposal of the Board, to revoke a person’s title of Honorary Member. 

Article 4. 

The Players’ Associations affiliated to FIFPRO are independent. However, Members shall observe 

decisions made by the general assembly. The same provision applies to decisions made by the 

Management Body or Board mentioned in these articles of association. 

ADMISSION. 

Article 5. 

The Board decides on the admission of Members. The Company Secretary keeps an updated register with 

the names and addresses of all Members. 

Article 6. 

6.1 A Players’ Association that wishes to be admitted as a Member shall send a written 

application to FIFPRO. Such application must include a copy of its articles of association 

and other relevant documentation, as well as a statement of its finances and the number 

of its members, duly confirmed by means of an external audit. Upon request, the Players’ 

Association shall also provide all documents and information as required by MDAS. 

Subject to the approval of the general assembly of FIFPRO, the Board may impose 

supplementary criteria on the admission of new Members. The decision on the application 

of a Players’ Association is taken by the Board. The application for membership implies 

acceptance of FIFPRO’s articles of association and regulations. 

6.2 During the first two years after admission, a Players’ Association has a candidate 

membership. At the end of these first two years the Board decides to either: 

a. transmute the candidate membership into a full membership, if the Players’ 

Association has a valid Affiliation Agreement and will meet the obligations of a full 

member towards FIFPRO under the Protocol;  

b. transmute the candidate membership into an associate membership, if the 

Players’ Association will meet the obligations of an associate member towards 

FIFPRO under the Protocol, but does not have a valid Affiliation Agreement;  

c. terminate the candidate membership, with Article 7 applying accordingly; or 

d. extend the candidate membership for a period of one more year, at the end of 

which the Board must decide on one of the options listed in paragraphs a. to c. of 

this paragraph. 
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6.3 Candidate members must meet the requirement for candidate membership in these 

articles of association, the Protocol and the information to be provided in accordance with 

the MDAS regulations. 

6.4 The Board may transmute an associate membership of a Players’ Association into a full 

membership if the Players’ Association has a valid Affiliation Agreement and will meet the 

obligations towards FIFPRO imposed on a full member under the Protocol. 

6.5 The Board may transmute a full membership or associate membership of a Players’ 

Association into a candidate membership if the Players’Association no longer has a valid 

Affiliation Agreement (in case it is a full member) or fails to meet the obligations towards 

FIFPRO imposed on a full member or associate member, as the case may be, under the 

Protocol. Article 6.2 does not apply. The Board may transmute a candidate membership 

that resulted from the application of this provision into a full membership if the Players’ 

Association has a valid Affiliation Agreement and will meet the obligations of a full member 

towards FIFPRO under the Protocol, or into an associate membership if the Players’ 

Association will meet the obligations of an associate member towards FIFPRO under the 

Protocol, but does not have a valid Affiliation Agreement. 

6.6 The Board determines the MDAS regulations and may amend these by means of a Board 

resolution. 

Article 7. 

7.1 A Players’ Association whose admission as a Member has been refused by the Board 

can appeal against this decision to the general assembly. The appeal shall be sent to the 

Company Secretary within a period of six (6) weeks upon notification of the decision. The 

appeal will be handled in the next general assembly. 

7.2 All Members must annually provide FIFPRO with an overview of the following data: 

- the identities of the persons employed by their association; 

- the composition of their board;  

- a list of their own members who are active professional football players, and a specification 

of the league in which they play. 

The data must be provided in a manner that complies with Dutch privacy legislation. 

7.3 All Members must annually provide all documents and information as required by MDAS. 

7.4 The articles of association and the regulations of a Member may not conflict with the 

articles of association, the Protocol or other regulations of FIFPRO. 

TERMINATION OF MEMBERSHIP. 

Article 8. 

8.1 Membership terminates: 

a. by cancellation on behalf of the Member; 

b. by termination on behalf of FIFPRO. This is only possible if a Member has ceased 

to meet the membership requirements as laid out in the articles of association, or 

if FIFPRO cannot reasonably be expected to continue the membership; 

c. by expulsion. Expulsion from membership is only possible if a member should act 

contrary to the articles of association of FIFPRO or any of FIFPRO’s regulations 
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or decisions, or if a member should unreasonably affect the interest of FIFPRO. 

8.2 Termination of the membership on behalf of FIFPRO is decided and implemented by the 

Board. Cancellation by a Member or termination on behalf of FIFPRO may only occur at 

the end of the financial year and with observance of a four-week notice. However, 

membership may be terminated with immediate effect if FIFPRO or the Member cannot 

reasonably be expected to continue the membership. In the event of termination by 

FIFPRO, the Member can, appeal against this decision to the FIFPRO Disputes 

Committee in accordance with the FIFPRO Disputes Committee regulations. During the 

appeal period and pending the appeal, the member will be suspended from its 

membership. If membership is terminated in the course of the financial year, the entire 

annual membership fee is nevertheless due. 

8.3 Expulsion is decided and implemented by the Board. In case of expulsion the Member 

may, within six weeks after it has received the notification of the decision by the Board, 

appeal to the FIFPRO Disputes Committee. During the appeal period and pending the 

appeal, the member will be suspended from its membership. In the case of expulsion in 

the course of the financial year, the entire annual membership fee is nevertheless due. 

8.4 Without prejudice to a Member’s right to terminate its membership on the basis of this 

article 8, a Member is not entitled to terminate its membership with immediate effect on 

the basis that a resolution is taken, pursuant to which its rights and obligations of a 

financial nature are changed or its rights and obligations described in these articles of 

association are changed. 

8.5 The Board may decide to suspend a Member if it acts contrary to these articles of 

association or any of FIFPRO’s regulations or decisions, or if a Member should 

unreasonably affect the interest of FIFPRO. As a maximum, a suspension shall remain in 

place until the second meeting of the Board after the meeting of the Board in which the 

decision to suspend the Member was made. The Board will then either lift the suspension 

or terminate the membership in the manner outlined in the preceding paragraphs of this 

article 8. 

ANNUAL MEMBERSHIP FEE. 

Article 9 

9.1 Members must pay an annual membership fee to be determined by the general assembly 

on the proposal of the Management Body. For this purpose, Members may be divided 

into different categories, each category paying a different amount. 

9.2 The annual membership fee is invoiced in the month of September of each calendar year, 

unless the Management Body decides otherwise. Members undertake to remit their 

membership fee to a bank account indicated by the Company Secretary within fourteen 

(14) days after the date of the request to do so. If applicable, the relevant membership 

fee may be deducted from any amounts that FIFPRO owes to the Member. 

9.3 Non-payment of the annual membership fee may lead to termination of membership by 

FIFPRO. 

BOARD. APPOINTMENT, SUSPENSION AND REMOVAL. 

Article 10. 
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10.1 FIFPRO shall have a Board consisting of twelve (12) members. Only natural persons shall 

be eligible as Board Member.  

10.2 Board Members can only be nominated, appointed and remain as Board Member if the 

following quality requirements are met: 

a. The Board Member must be employed by a full member or otherwise contractually 

bound to a full member; 

b. The full member as referred to under a. above needs to comply with the MDAS 

requirements and may not have any outstanding debts/fines due to FIFPRO or 

any other group company of FIFPRO; and 

c. The full member as referred to under a. above must have a valid, non-terminated 

Affiliation Agreement. 

If a Board Member no longer meets the quality requirements as described in this article 

10.2, such Board Member shall inform the Board immediately thereof and resign as Board 

Member.  

10.3 The general assembly shall appoint the Board Members pursuant to a binding nomination 

made by the divisions and the six (6) Members with the most valuable commercial rights 

as determined in accordance with the Protocol. The African division and the 

Asian/Oceanian division each have a right to make a binding nomination for one (1) Board 

Member and the European division and the American division each have a right to make 

a binding nomination for two (2) Board Members, provided that the American division will 

nominate one (1) Board Member that is employed or otherwise contractually bound to a 

full member from North and Central America and one (1) Board Member that is employed 

or otherwise contractually bound to a full member from South America, within the meaning 

of article 10.2. Each of the six (6) Members with the most valuable commercial rights as 

determined in accordance with the Protocol has the right to make a binding nomination 

for one (1) Board Member. 

10.4 The Board Members shall be appointed for a maximum term of four (4) years and may be 

re-appointed for a maximum term of four (4) years twice, with a maximum of three (3) 

terms in total. The general assembly may at any time suspend or remove any Board 

Member.  

10.5 The general assembly may resolve to render a nomination pursuant to article 10.3 to be 

non-binding by a majority of at least two thirds of the votes cast in a meeting in which at 

least two thirds of the Members are present or represented. 

10.6 A person is not eligible to be a Board Member if: 

a. he or she has been sanctioned for an offense of corruption or the like; or 

b. he or she has been convicted of a wilful criminal offense. 

10.7 If a Board Member resigns or is dismissed prior to the end of his/her term, the general 

assembly shall appoint a Board Member for the remainder of that term pursuant to a 

binding nomination of the division or the Member with the most valuable commercial rights 

which nominated that Board Member. If the Board Member was nominated by a Member 

that no longer qualifies as a Member with the most valuable commercial rights as 

determined in accordance with the Protocol, the binding nomination will instead be done 
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by the Member with the most valuable commercial rights as determined in accordance 

with the Protocol. 

10.8 The Board shall appoint a President from among the Board Members. 

10.9 The general assembly may grant a remuneration to Board Members. The expenses 

incurred by Board Members in their capacity as such shall be reimbursed. 

10.10 If for any reason, one or more positions on the Board are vacant, the remaining Board 

Member(s) shall constitute a competent body, subject to the obligation to fill the vacancy 

or vacancies as soon as possible.  

10.11 Where one or more Board Members are no longer in office or are unable to act, the 

remaining Board Member(s) shall be provisionally charged with the duties of the Board. 

Where all Board Members or the only Board Member are/is no longer in office or are/is 

unable to act, the duties of the Board shall be provisionally conducted by the person 

designated for that purpose by the general assembly. 

10.12 The Board must consist for at least thirty percent (30%) of men and for at least thirty 

percent (30%) of women. If at any point in time this requirement is not met, the Board 

remains competent and in force, but is under the obligation to develop a concrete plan 

which reasonably ensures that any subsequent nominations will contribute to this 

requirement being met, in accordance with the Protocol, and to annually report on this 

plan and the steps taken in light thereof to the general assembly. 

BOARD. DUTIES, ORGANISATION AND DECISION MAKING. 

Article 11. 

11.1 It shall be the duty of the Board to supervise the policies pursued by the Management 

Body and the general course of affairs in FIFPRO and the enterprise or organisation 

connected with it. The Board shall also assist the Management Body by providing advice. 

In performing their duties, Board Members shall be guided by the interests of FIFPRO 

and of the enterprise or organisation connected with it. 

11.2 Board resolutions shall be passed – irrespective of whether this occurs at a meeting or 

otherwise – by a simple majority. Invalid votes and blank votes shall not be counted as 

votes cast. 

11.3 In the event of a tie at a meeting of the Board, the President shall decide. If the President 

is not present at such meeting, in the event of a tie no resolution shall have been passed. 

11.4 A Board Member may not participate in the deliberations and decision making of the 

Board on a matter in relation to which the Board Member has a direct or indirect personal 

interest which conflicts with the interests of FIFPRO and of the enterprise or the 

organisation connected with it. If all Board Members or the only Board Member have/has 

such a conflict of interest, the relevant decision shall nevertheless be taken by the Board 

under written record of the considerations underlying the decision. 

11.5 Resolutions of the Board may, instead of at a meeting, be passed in writing, provided that 

all Board Members are familiar with the resolution to be passed and none of them objects 

to this decision-making process. 

11.6 The Board may draw up rules concerning its internal matters, which must be circulated 

among or made otherwise accessible to the Members. The Board Members may also 
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allocate their duties among themselves, whether by drawing up rules or otherwise. 

MANAGEMENT BODY COMPOSITION AND ELIGIBILITY. 

Article 12. 

12.1 The Management Body consists of at least two (2) Managing Directors, of which one with 

the title "Secretary General" (or: "SG"). Only natural persons shall be eligible as Managing 

Director. Non-Members may serve as Managing Directors. 

12.2 The Board shall appoint the Managing Directors and may at any time suspend or remove 

any Managing Director. 

12.3 The Secretary General serves as chairperson of the Management Body.  

12.4 Where one or more Managing Directors are no longer in office or are unable to act, the 

remaining Managing Director(s) shall be provisionally charged with the entire 

management of FIFPRO. Where all Managing Directors or the only Managing Director 

are/is no longer in office or are/is unable to act, the management shall be provisionally 

conducted by the person designated for that purpose by the Board. 

12.5 A person is not eligible to be a Managing Director if: 

a. he or she has been sanctioned for an offense of corruption or the like; or 

b. he or she has been convicted of a wilful criminal offense. 

12.6 If in the Management Body a vacancy occurs, the Management Body will remain 

competent but measures shall be taken in order to fill the vacancy as soon as possible. 

12.7 The Management Body may draw up rules concerning its internal matters, which must be 

circulated among or made otherwise accessible to the Members. The Managing Directors 

may also allocate their duties among themselves, whether by drawing up rules or 

otherwise. 

POWERS OF THE MANAGEMENT BODY. 

Article 13. 

13.1 The Management Body is charged with the management of FIFPRO, subject to the 

restrictions contained in these articles of association. In performing their duties, Managing 

Directors shall be guided by the interests of FIFPRO and of the enterprise or organisation 

connected with it. 

13.2 FIFPRO is represented by either the Management Body or by the Secretary General and 

a Managing Director acting jointly.  

13.3 The Management Body may grant a general or limited power of attorney to two (2) or 

more Managing Directors, staff members and/or others to represent FIFPRO within the 

limitations set by such power of attorney. 

13.4 The powers of the Management Body include: 

a. the proposal of amendments to the articles of association; 

b. the development and implementation of a strategy; 

c. the expression of positions; 

d. the representation of FIFPRO; 

e. the implementation of a financial policy. 

13.5 The Management Body may adopt resolutions to enter into agreements to acquire, 
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alienate and encumber registered property, and to enter into agreements whereby 

FIFPRO binds itself as guarantor or joint and several co-debtor, warrants performance by 

a third party or provides security for a debt of the third party, within the framework of the 

objectives of FIFPRO. 

13.6 The Management Body shall require the approval of the Board for resolutions relating to 

the exercise of the voting rights attached to unlisted shares held by FIFPRO in other 

companies and for other resolutions as the Board has specified in its internal rules within 

the meaning of article 11.6. 

VOTING POWERS OF THE MANAGEMENT BODY. 

Article 14. 

14.1 The Managing Directors have one vote each. All Management Body resolutions are 

adopted – irrespective of whether this occurs at a meeting or otherwise - by a simple  

majority. 

14.2 If a Managing Director is unable to attend the meeting of the Management Body, for 

whatever reason, he/she may be represented by another Managing Director, provided 

that a written authorisation has been granted. A Managing Director may not represent 

more than one (1) other Managing Director by proxy at a meeting. 

14.3 A Managing Director may not participate in the deliberations and decision making of the 

Management Body on a matter in relation to which he/she has a direct or indirect personal 

interest which conflicts with the interests of FIFPRO and of the enterprise or organization 

connected with it. If all Managing Directors or the only Managing Director have/has such 

a conflict of interest, the relevant decision shall be taken by the Board. 

14.4 Resolutions of the Management Body may, instead of at a meeting, be passed in writing, 

provided that all Managing Directors are familiar with the resolution to be passed and 

none of them objects to this decision-making process. 

COMPANY SECRETARY. 

Article 15. 

15.1 The Management Body may appoint a Managing Director or other natural person as 

Company Secretary. If at any point in time no Company Secretary has been appointed, 

the tasks and responsibilities of the Company Secretary pursuant to these articles of 

association are taken up by the Management Body. 

15.2 The Company Secretary is tasked with the communication and provision of information 

to and between the Members. The Company Secretary also prepares the meetings of the 

Management Body, the Board and the committees and organises the general assembly. 

Furthermore, it takes care of the whole financial administration. The Management Body 

may attribute other tasks to the Company Secretary. 

FINANCIAL YEAR. ANNUAL ACCOUNTS. 

Article 16. 

16.1 The financial year of FIFPRO runs from the first day of July until the thirtieth day of June. 

16.2 Each year, within six (6) months after the end of FIFPRO 's financial year, except in the 

event of extension of this period by a maximum of four (4) months by the general 

assembly, the Management Body shall submit to the general assembly an annual report 
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on the course of affairs within FIFPRO and the management conducted. It further shall 

submit to the general assembly the balance sheet and profit and loss account together 

with explanatory notes for approval by the general assembly. These documents shall be 

signed by all Managing Directors and Board Members. If one or more of their signatures 

is missing, this fact and the reason therefor shall be stated. After the expiry of this period, 

every Member may commence proceedings against all Managing Directors for the 

enforcement of these obligations. 

16.3 Each year, within six (6) months after the end of FIFPRO's financial year, unless this 

period is extended by a maximum of four (4) months by the general assembly on account 

of special circumstances, the Management Body shall prepare annual accounts and 

deposit them at FIFPRO’s office for inspection. If FIFPRO is required by law to prepare a 

board report, the Management Body shall, within the same period, also deposit the board 

report for inspection. The annual accounts shall be signed by all Managing Directors and 

Board Members. If one or more of their signatures is missing, this fact and the reason 

therefor shall be stated. 

16.4 The annual accounts shall be adopted by the general assembly. FIFPRO shall publish 

the annual accounts, together with all other relevant documents and information if and to 

the extent and in the manner required by law. 

GENERAL ASSEMBLY. MEETINGS.  

Article 17. 

1. The general assembly is held at least once a year within six (6) months after the end of the 

financial year, or as the case may be within the extended period as referred to in article 16, 

paragraph 2, this general assembly being the ordinary general assembly. The Management 

Body or Board may convene an extraordinary general assembly, if it deems such desirable. 

Such an extraordinary general assembly can also be convened by a group of Members that 

consist of at least ten (10%) percent of the Members, originating from at least two (2) divisions, 

provided that the Management Body has been informed in writing. 

2. The Management Body may decide that each Member is entitled, to participate in, address and 

(where applicable) exercise its voting rights at the general assembly by electronic means of 

communication. For the purpose of applying the preceding sentence it must be possible, by 

electronic means of communication, for the Members to be identified, observe in real time the 

proceedings at the meeting and (where applicable) exercise its voting rights. If and when 

permitted by law, instead of (and subject to the expiration of) the provisions of the first two 

sentences of this article 17.2, it may be determined by the person(s) convening the general 

assembly that the general assembly shall also or exclusively be accessible by electronic means. 

Participation in the general assembly pursuant to the preceding sentence requires that the 

Members can be identified via the electronic means of communication, can directly exercise the 

right to vote to the extent applicable and can take note of the proceedings at the meeting via a 

two-way audiovisual means of communication as well as directly participate in the deliberations. 

3. Conditions may be imposed by the person(s) convening the general assembly on the use of the 

electronic means of communication referred to in article 17.2. The notice convening the general 

assembly referred to in article 17.2 shall state the procedure for participating in the general 
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assembly electronically and exercising voting rights through an electronic means of 

communication. 

CONVOCATION. AGENDA. 

Article 18. 

18.1 The general assembly shall be convened at least four weeks prior to the date of the 

general assembly by convocation notices stating the address and time of the general 

assembly and the agenda. Convocation notices may be sent electronically with due 

observance of article 2:41 paragraph 5 of the Dutch Civil Code. 

18.2 Members may submit any proposal or request to the Company Secretary no later than 

one (1) week prior to the date of the meeting. 

18.3 The following, amongst others, can be discussed at the ordinary general assembly: 

a. approval of the minutes of the previous meeting; 

b. approval of the annual report including the balance sheet and profit and loss 

account; 

c. discharge of the members of the Management Body and the Board; 

d. announcement of membership matters (admission, suspension, termination or 

expulsion); 

e. the Management Body’s strategy and implementation thereof; 

f. elections; and 

g. amendment of the articles of association. 

ADMISSION AND THE RIGHT TO VOTE. 

Article 19. 

19.1 The general assembly comprises all Members. A Member is represented at the general 

assembly by a duly authorised officer of such Member. A person representing a Member 

cannot act as such for another Member.  

19.2 Associate members and candidate members may cast one vote. Each full member is 

entitled to cast at least one vote. 

GENERAL ASSEMBLY. CHAIRPERSON AND MINUTES. 

Article 20. 

The general assembly shall be chaired by the President, or in the event of his/her absence, by another 

person designated for that purpose by the general assembly. The Company Secretary shall record the 

minutes at each general assembly, which will be approved and signed by the President and the 

Secretary General. The Members shall be informed of the content of the minutes and the minutes shall 

be approved by the Members in the next general assembly.  

VOTING. RESOLUTIONS. 

Article 21. 

21.1 Unless a greater majority is required by law, all resolutions of the general assembly shall 

be passed by a simple majority of the votes cast. 

21.2 For the amendments of the articles of association, a resolution of the general assembly 

is adopted by a majority of sixty percent (60%) of the votes cast. The same applies to the 

dissolution of FIFPRO in accordance with article 24 below. 
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21.3 The number of votes allocated to each member depends on the number of its own active 

professional members, i.e.: 
Number of active professional members  Number of votes  

Less than 250  1 vote  

250 - 499  2 votes  

500 - 999  3 votes  

1000 - 1999  4 votes  

2000 or more  5 votes  

21.4 Associate members and candidate members have one vote, irrespective of the number 

of active professional members they have.  

21.5 Blank votes and invalid votes shall count in calculating the number of votes cast. 

21.6 If there is a tie of votes in a vote other than a vote for the election of persons, the proposal 

is thus rejected. 

21.7 All votes may be cast orally. The chairperson of the general assembly is, however, entitled 

to decide that a vote shall be cast in writing. If it concerns an election of persons, voting 

shall take place by a secret ballot. Voting by secret ballot shall take place by means of 

secret, unsigned ballot papers. The chairperson shall appoint two persons from the 

general assembly who are responsible for supervising the counting of the votes by the 

Company Secretary and who will report their findings to the chairperson of the general 

assembly. 

21.8 Voting by acclamation shall be possible if none of the persons present and entitled to vote 

objects to it. 

FINANCES. 

Article 22. 

22.1 FIFPRO’s activities are financed by the following funds: 

- membership fees from the Members; 

- voluntary contributions, donations and subsidies granted; 

- events and matches organised by or in cooperation with FIFPRO; 

- a share in the association’s revenue from the World and Continental Championships; 

- any other activities consistent with its objectives or concerning the protection of the 

rights of professional football players or similar as defined in article 2; 

- all other legitimate income that do not conflict with the objectives of FIFPRO or the 

articles of association and regulations of FIFPRO. 

22.2 The result of all economic activities undertaken by FIFPRO is only used for the attainment 

of its objectives, whilst any form of profit sharing amongst the Members is excluded. 

AMENDMENT OF THE ARTICLES. 

Article 23. 

23.1 An amendment of the articles of association may only be made pursuant to a resolution 

of the general assembly, which has been convened mentioning that an amendment of the 

articles of association shall be proposed at the general assembly. 
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23.2 The verbatim text of the proposal must be enclosed with the notice convening the general 

assembly and shall be available at FIFPRO’s office for inspection by the Members. 

23.3 Each Managing Director shall be authorised to execute the deed of amendment of the 

articles of association and to give a power of attorney for this purpose to another person. 

DISSOLUTION AND LIQUIDATION. 

Article 24. 

24.1 FIFPRO may be dissolved by a resolution adopted by the general assembly in 

accordance with article 21.2. The provisions of article 23.1 shall correspondingly apply to 

a resolution to dissolve FIFPRO. 

24.2 FIFPRO shall continue to exist after its dissolution to the extent required for the purpose 

of the liquidation of its assets and liabilities. In documents and announcements issued by 

it, the words: “in liquidation” (in liquidatie) must be added to its name. 

24.3 In the event FIFPRO is dissolved, the liquidation shall be effected by the Management 

Body, under the supervision of the Board, unless the general assembly decides 

otherwise. 

24.4 Any assets remaining after payment of all of FIFPRO’s debts shall be destined to a 

purpose to be resolved in the resolution to dissolve FIFPRO and in accordance with the 

provisions of article 22.2. 

24.5 After the liquidation has been completed, the books, records and other information 

carriers of FIFPRO shall be kept for the period prescribed by law by the person designated 

for that purpose in the resolution of the general assembly to dissolve FIFPRO. Where the 

general assembly has not designated such a person, the liquidators shall do so. 

REGULATIONS. 

Article 25. 

25.1 The general assembly may determine one or more regulations on all matters which are 

considered useful or advisable by the general assembly. 

25.2 A regulation may not be contrary to the provisions of the law or the articles of association. 

GENERAL STIPULATIONS. 

Article 26. 

All situations or problems not covered in or not regulated by these articles of association or other 

regulations or provisions shall be investigated and solved by the Management Body under the 

supervision of the Board, either by convocation of an extraordinary general assembly, or by putting the 

issue on the agenda of the next ordinary general assembly. Disputes about interpretation of these 

articles of association or other regulations or provisions shall be decided by the Management Body under 

the supervision of the Board. 
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TRANSITIONAL PROVISION. 

Article 27. 

The provision of article 10.2 sub c shall first come into effect as per the first day of April two thousand 

and twenty-five. 

 

 

THE UNDERSIGNED 

W.H. Bossenbroek, civil law notary in Amsterdam, hereby declares that 

he is satisfied that, to the best of his knowledge, the articles of 

association of Fédération Internationale des Footballeurs Professionnels 

(International Federation of Professional Footballers' Associations), with 

corporate seat in Hoofddorp, municipality Haarlemmermeer, 

immediately after execution of the abovementioned deed of amendment 

to the articles of association, read as per the text printed above. 

Signed at Amsterdam, on 26 November 2024. 

(Signed: W.H. Bossenbroek) 
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